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ET 1NELL1GENCE GROUP: There are
more candidates wantingtojoln corpora-
te Lndiaboards as independent directors
than the seats available for them, Aocor-
ding to data sourced from Prime Databa-
se. there are currently 9.603jndependent
director posiuons occupied across the
boards of 2.394companies Iisted on NSE.
In contrast. there are 31.151independent
directors registered in the independent
director data bank maintained by the In-
dian Instltutaof Corporate Affairs,

Of course, certainunlistcd companies or
those listed on exchanges other than NSE
as well as those gearing up for listing aIso
need toappoinl independent directors. but
that number will be relatively small
The increased visibility. responslblllty

and remuneration of independent diree-
tors has Jed to rtslngawarenessof thisstra-
tegic role in corporate India Besides. seve-
ral factors have spurred more aspirants to
sign up tobe indepen.dentdire<:tors.Thcbig
'board refresh' thls year-involv.ing step.

in down of independent directors who
~'e; comp)l'lting 10years (two terms) on a
company's bOard-was expected to make
way for new faces on the boards. SecondIy.
the need for women independent directors
on ooardS increase<lCOnsequently. there has been a surge In

'nin" programmes for those seeking
tra~ independent direetors pl'Ovidcd by
to. institutions. S·schools and con-
PTlV~t:arms. 'l'rairungprogrammes cos-
s~t1n where from ~lO.OOO 10a couple of
t IJlgan~ available to make aspiring ex-
JaJ<h~ l>ecome·board,ready·.
ecuUves :~defmltely an oversupply," said

"There~

15,236_
8,892_
3,451.

Vlkesh Wallia. managing director, 00-
ardstewardship.com a board commu-
nity platform.

"There is an over-sen of training pro-
grammes. Besides. there is no data co-
ming from JlCA and MeA about the num-
ber of independ em directors required
and the number of new directors appoin-
tedevery year; In the absenceof thtsdata.
many people sign up and join promising
training programmes for independent di-
rectors without due diligence on the de-
mand scenario."
The independent directors' data bank is a

real-time repository of both existing inde-
pendent directors as well as those eligible
and aspiring to become one, As on August
2l. the data bank has 31,151independent di-
rectors registe-
red-S.892 among
them belngwomen.
There are 3.451
companies registe-
roo toaccess the da-
ta bank with is.236
searches being rna-
de by companies.
1'0 increase the $C-
arch of the databa-
se. there are plans
to open Ihe data
bank to executive
search firms,
Howe\'OI~the high

numbers do not ne-
eessarltycnsure In-
creased loupply of
independent dlrec-
tors. "CerllJication
and quafiflcatkm
alone don't guaran-
teesuhabltltyorex-
perience for ser-
vlng as an Irxlepen-
dent d lroctor;" said
Shweta !lao. head

of Vahura OnBoord. which specialises In
non-exeeuttva directors' search practice.
"Most companies seek Independent board
members wUh prior board experience and
no conllicting roles. typically favouring ex·
bureaucrats. formerCXOsand industryex-
pens, Conseqllenu):thororemainsashort-
faUIll.the supply of indcpcnduntc1iroctors
who meet these standards,"
Incidental!}: the anucipated demand for

new independent directors due to'board re-
Iresh' this year has nOI materlallsed <ISex-
pected by executive search 111·11'lS."Slgnlll-
cam reshuffllng a; the board level has seen
many independent dh'llCtorsrotate within
subsidiaries or the same group. minimi·
sing the need10 induct new or I1I'ilHimeI»
ard m(1lnben.:·I~l;IoexpIQlne<l
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Proposals invited for Seed Funding for Start-ups

Proposals are invited under NRDC-Seed funding
programme 2024-25 from Start-ups and early stage
growth focused Innovative companies (mainly
engaged In development and commercialization of
neW products or new applications 0t existing products
or new technologies or processes) being incubated in
incubators in any State/Central Government supported
institutions.

For detailed intermatlon, guidelines and to submit
online applications please visit NRDC website:
www.nrdcindia.com.

Last date for submission ot Online 'apPlieationfproposal
is 15 September 2024
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